
 
 

Furlough extended  
as Job Support Scheme postponed 

 

I suspect most, if not all of you, will have heard at the weekend that the 

UK Government has extended the CJRS or Furlough scheme.   

As this is UK wide legislation, it applies to all Scottish employers, 

regardless of which tier their businesses are in.   

The scheduled replacement scheme called the Job Support Scheme is 

currently postponed. So what does this mean for business owners now? 

One positive is that the extended furlough scheme is more generous for 

employers than it was in October, with grants to cover employees’ 

normal wages increasing back up to 80% from 60%.     

Here is our current understanding of the key points regarding the 

extension to the furlough scheme : 

• Applies from 1st November until some, yet to be determined time in December, but it is 

perhaps likely to coincide with the proposed ending of the new lockdown in England on 2 

December.  

• To be eligible for the extension, employees must have been on an employer’s PAYE scheme 

at midnight on 30th October (reported via an FPS on or before this date).  

• Neither the employer or the employee needs to have previously used the CJRS.  

• Flexible furlough/part-time working is allowed as well as full furlough.  

• Employers can top up wages if they wish. 

• Employers will be able to apply for a grant of 80% of employees' normal wages up to a 

maximum of £2,500 but need to pay pensions and employers' NIC – like in August.  

• Usual hours calculations are expected to broadly follow the current method. 

Please see https://www.gov.uk/government/news/furlough-scheme-extended-and-further-

economic-support-announced for further information. 

Providing stability in a volatile environment 
 

This latest last-minute change once again presents serious challenges for business owners and we 

are reminded about the crucial role payroll plays for both employers and employees.  Our payroll 

bureau to date has handled £9.7M of clients’ job retention grants and processes over 5,000 regular 

payments on a weekly / monthly basis. Our investment in staff, training and resources have helped 

us to remain agile and respond quickly to these challenges, supporting clients throughout the 

pandemic. If you are struggling to manage your payroll in-house, please contact me at 

ecromwell@thomsoncooper.com.  

Elaine Cromwell 

Head of Business Support 
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